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Segal Team 

The Segal team consists of four credentialed actuaries who all have significant experience and 
qualifications including: Enrolled Actuary, Member of the American Academy of Actuaries 
and/or the Society of Actuaries, and at least 10 years of actuarial consulting experience roles. 
Your lead consultants have the ability to convey highly technical in “laymen’s terms.”   

We have assigned an experienced team of actuaries and consultants to the project team. The 
Atlanta office will be primarily responsible for this engagement but will utilize national 
resources as need. If the Plan wishes to have a diverse team structure to provide a different 
perspective, our assigned team members are fully capable of taking our current work approach 
and providing a fresh new perspective. The following identifies the members of our team, 
summarize their qualifications, and describe their respective roles relative to this engagement.  
  

City of Memphis 

Eric Atwater, 
FCA, FSA, MAAA, EA 

VP, Consulting Actuary & Co-Client 
Relationship Manager 

Malichi Waterman 
FCA, MAAA, EA 

Assistant Actuary &  
Back-Up Consulting Actuary 

Matthew A. Powell 
Senior Actuarial Analyst 

Leon F. (Rocky) Joyner,  
FCA, ASA, MAAA, EA 

VP, Lead Consulting Actuary & Co-
Client Relationship Manager 

Deborah K. Brigham, 
FCA, ASA, MAAA, EA 

VP & Actuary 
Actuarial Manager 

Eli Greenblum, 
FCA, FSA, MAAA, EA 

Senior VP & Actuarial Resource 
 

Cathie Eitelberg, 
National Public Sector Market 

Director 
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